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Overview
What are faculty (research) honorifics?

• Medals, prizes, and awards by external 
organizations; national academy and 

honorific society memberships 

• Typically recognition of completed work 

and contributions to a field 

• Highly variable nomination processes and 

strategies

Why do they matter to faculty?
• Faculty development and award ladders

• Can lead to opportunities for further 

impact, influence or research funding

Why do they matter to U-M?
• Reputation and influence

• Faculty retention and recruitment

• AAU rankings for honorifics & academies



Mission and Strategies for Faculty Honorifics Office

Create a fair and equitable process for public, university-wide calls for nomination to 
high-prestige, transdisciplinary, invited and/or limited submission honorifics.

Leverage local unit expertise in units and departments with better analytics and 
logistical support. Convene a community of practice to share best practices.

Create a searchable database for honorific opportunities. Track nominations and 
outcomes to measure progress towards our goals.

Mission: Increase the number, diversity, and quality of honorifics nominations.
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Honorifics Intelligence



Nomination Decision = Award + Candidate + Nominator

Initial Factors for Matching Awards & Candidates*

● Proposed award citation (qualitative match to previous recipients)
● U-M or external collaborators (for co-nomination or letters)
● Bibliographic or other impact metrics
● Previously won awards (internal, external)
● Elected societies/fellowships (NAM, NAS, AAAS, etc.)

*Each of these indicators is imprecise and must be taken in conversation with the other factors



Honorifics Intelligence



Honorifics Intelligence



Honorifics Intelligence



Nomination Submissions Process

Typical Components of a Nominations Package*

● 50-100 word citation capturing the researcher/team’s signature 
accomplishment(s) worthy of the award

● Research or biographical narrative (500-1500 words)
● CV or biosketch
● Selected list of most important publications (10-25)
● Nomination letter (typically from the dean, chair, senior colleague in field, or 

university leadership)
● 2-4 additional letters of support (often external to U-M)

*once we’ve generated a packet, it is only 15-20% extra effort to edit this for 
another award nomination



Best Practices

If you don’t already have one, create an awards nomination process 
that works for your unit. 

Set unit / departmental goals for elected society memberships and 
disciplinary awards.

Include honorific nominations in faculty development conversations.

Notify the Faculty Honorifics Office about major milestones like 
research breakthroughs, FDA approvals, or awards news.

Think about who is not being nominated for awards, but should be.



Questions for discussion

What feedback do you have about the strategies or indicators 
presented today to match awards with top faculty? 

Does your unit have an awards committee that nominates faculty for 
external honorifics?

How can the Faculty Honorifics Office best collaborate with you to 
identify and nominate candidates from your department or unit?


