JOB SEARCH vs. JOB PLACEMENT
University faculty and staff who assist in dual
career efforts do a great deal to help partners in
their job search. But the university cannot and
does not guarantee job placement. The success
of any job search³and how long it takes³
depends on many factors. These include the
HFRQRP\WLPLQJWKH´ILWµEHWZHHQDSDUWQHU·V
credentials and job openings, and how flexible
the partner is able and willing to be (e.g., with
respect to salary level and requirements, and
willingness to commute).
Career searches are most successful when the
partner takes a great deal of initiative. Partners
are urged to conduct an active job search, using
the Dual Career Program as just one source of
information. The partner will also benefit from
seeing his or her first job in the area as a transi-
tional career step.
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QUESTIONS?
Initially, prospective faculty and/or their part-
ners should talk with the faculty and staff in the
academic department or program to which the
faculty member is being recruited. The depart-
ment or program will then help partners connect
with the appropriate dual career personnel.
Confidential conversations between a potential part-
ner and the Dual Career Coordinator are also avail-
able by calling the direct number.
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INTRODUCTION
To maintain and strengthen its excellence,
the University of Michigan must recruit and
retain an outstanding faculty. Many faculty
members who are being recruited by the
University of Michigan³Ann Arbor have
partners who are accomplished profession-
als in their own right. Therefore, the ability
of a dual career partner to find a suitable
career opportunity is often a key factor in
the recruitment process and ultimately in
WKHFRXSOH·VGHFLVLRQ7KH'XDO&DUHHU3UR
gram was created in response to this need.
At her or his initiative, the prospective fac-
ulty member should tell the chair of the
search committee, the dean, or the depart-
ment chair about any interest in the dual
career program. Typically, the school, col-
lege or department then takes the lead in
gathering initial information about the dual
career partner.

SERVICES AVAILABLE TO EVERYONE
The Office of the Provost maintains a dual
career website:  
www.umich.edu/~provost/programs/
dualcarinfor.html

  Available to everyone both in an outside
the university, this site provides easy access
to information about employment opportu-
nities and career resources at the University
of Michigan (including how to search and
apply for jobs), other area colleges and uni-
versities, resources, and information about
Ann Arbor.

Due to limited resources and because the univer-
sity recruits over 300 professors a year, other ser-
vices are available only to the partners of tenure-
track and tenured faculty members. Depending on
WKHVLWXDWLRQDQGWKHGXDOSDUWQHU·VLQWHUHVWVWKH
partner will interact with one or more of the fol-
lowing people:
i

i

i

In the department or program to which the
faculty member is being recruited, typically
with the department chair, program director,
and/or a member of the support staff;;
At the school or college level, typically with a
dual career specialist or other designated staff
person, and/or an assistant or associate dean;;
In the Office of the Provost, with the dual ca-
reer coordinator upon referral from the school
or college.

Working with faculty and staff in the department
or program and the school or college, the dual ca-
UHHUFRRUGLQDWRUIRUWKHSURYRVW·VRIILFHKHOSVSDUW
ners to search for non-academic jobs. This group of
partners includes people looking for staff or profes-
sional positions in such areas as education, private
industry, administration, the non-profit arena and
government.
The dual career coordinator can assist in the fol-
lowing ways:
i

Arrange informational interviews

i

Provide resume review and critique

i

Provide networking support for the greater
Ann Arbor region

i

Provide resources for local and area
job postings

i

Assist with online networking re-
sources (i.e., LinkedIn)

i

Connect to resources to help with
immigration/visa issues the partner
may be experiencing

Southeast Michigan, well known as the
headquarters of the automotive industry,
has numerous high technology, con-
sumer and financial services companies,
as well as many institutions of higher
HGXFDWLRQ'XHWRWKHDUHD·VGLYHUVLILHG
economy, businesses and organizations
in a wide variety of fields can be found.
Job availability, of course, varies by field
and fluctuates with the economy. Part-
ners willing to commute beyond Ann
Arbor will find the widest range of op-
portunities.

